

Afr!'* MIT: I'll'-T, dated the first da;'^ oT r'n-iiiary lOBO, hy ; nd between 
the Bi of Ahsecon, a 'nnicipal (’’ornora (d on of the State of New Jersey, 
hereinafter referred to ps tlic "('ity” ;>,n.d ' ew flersey I nliceman’s 

benevolent Association, 1 no,, tlironyh its dosi/niatcnl arfillate, lainland 
Jjocal Itufiher Seventj^-Soven lioreinafter re ['erred to as d ;A ;/77. 

AindCiii': 1" i-dij(),;d 

111is A [j;t 0einent i.s entered ini.r) ]■)ursnant to the provisions of 
Chapter 303, Laws of 1908, (T'.J. 'ov, dtatne 3^<:13A-3, et seq.) of the 
State of ?'ew Jersey to promote and insure harmonious relations; cooper¬ 
ation and understanding hetwoen the City end its en'ployees, to provide 
for the resolution of leritimato yrievonces; to prescrilie the rights and 
duties of tlie (iity and its employees, all in order that the public service 
shall bo expedited and effectuated in tbe best interests of the Citi^.ens 
of tbe City of Ahsecon, Lev; /Icrsoy, 

.v'i'ir : LL B- akail : ay>■ tali vr; 

2—1 j a,] ori ty ■ p jiresentati ve : 'Hie ii tv rc'cognizi's the La.iority dep— 

resentative of LBA ,r77 as tbe exclusive negotiating agent for all regularly 
apxiointed, full time police officers wiihin the City of Ahsecon Police De¬ 
partment, excluding tlie f'lticr of lolii'o lierrMnafter referred to as the 
” 1 iTtployees”, Idie City and Ihiploycos agree that the liajori ty [.’epresentativo 
of bT!;\ v'yy liaa tPo riglit i.o ru'gotiai.e o.b -i,a rates of pay, hours of v/orlc, 
fringe benefits, working conditions, so Pety or ocfuip^'^ent, procedures for 
adjustments of disputes aiuf grievances ru'd o)l other relatei’ matters. 
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'llie i.ajority '.lepresontotive shall ho aTipointod accordirifr to the procedure 
set forth in N.j', ileviscd Statutes v'j: '‘t* seq* and s])all have all 

the rights and privileges thereto. 

2—2 Stowards : K'o more than one representative of 1 J’A /;'77 shall he 

permitted time off to attend negotiating sessions and meetings of the ITA 
'Ill* A seventy—ti^o hour notice ’ust Im givtui to tiie Shift Commander prior 
to time off being granted, also, A'/hen time off is granted it shall he with¬ 
out pay, unless, the meeting is joint hctAv'cen the TTA ,v77 aad tl^e Cit^’' of 
Ahsecon and then time off shall !>c granted vji thout loss of pay. 


A cTTC],]-: 3“ C'^ iiAAhCt 1^ 


3-1 Defini tion; A grievance is a.ny dispute hetv/een the parties con¬ 

cerning tliG aiAplication of interpretation of this Agreement or any Complaint 
l)y an i'hiployee as to an}’’ action or non-action A^hicli violates any right arising 
from his or their emplowent. 

No more than ti-^o Ahsecon Ci tv liiiployeos, that arc representatives 
of the I'TA 7;'77, shall ]yo given time off i/ith nay from their regular duties to 
attend grievance discussions hetween the r ,:a f77 and the City of Ahsecon, 

All grievances by an employee, and responses there to bo by the City shall 
be in ATriting A/ithin ton (lO) A/orking days of its occurrence or the knoA>r- 
ledge of its occtirrenco, and then submitted to the Stex/ard for processing , 
i'he processing of grioA'^nnees shall ta](o ’)laco A/itliout discrimina.tion and 
irrespective of monbership or affilliaiion of T';A ^77# 

3-2 rrocedure: » 

StejA yi— ihe SteAmrd s'iinll try to r('solve Uio grievance in an in¬ 
formal maimer th-rough tlic cliaiii of comm;md, ^e shall start grioirance as 
high up in tlie chain of coim.ian^' as ho dcor^s necessary to resolve the grievance. 



'iliis step should take no lon^^er tl\an five (l) v.^oi'kin," days. 

Step ; 2— If the f!;rievanco is not sati s factoriiy adjusted under the 
provisions o i' Stex-) rl above, it shal} !'c su’-rnitted in \vrritin/^ to r<l\ /'77, 
who shall accept or reject a.o.id yrievrnce ^/i tin’n ten (iO) workinf^ days of 
receix)t. 

Step '"'5- If t'lV 777 accex:)ts said r^rievance it shofild submit 
th:'' grievance to the Chief of I'olice, ''he Cliief of i'olice must recorin\end a 
decision in ■v^^^iting within five {'>) days of receipt of the /grievance to the 

rm 777 

step 7^i— If the grievonco is not satisfactiri ly adj^isted under 
the provisions of Stex)S 72 and StGi)s 73 ohov^e, tlie ,777 niay appeal the 

grievance by witten notice, whicli notice shall set forth the Union’s po¬ 
sition with respect to such grievance, to the ] ayor of the City of /Vhsecon within 
five ( 5 ) days after discussions have heeb concluded after Stex^ 73 above. If the 
grievance is not settled satisfactorily at this stex> the ^■ayor shall submit 
to the rUA -77 in witing a final ststoiKuit of his position, Tlie case shall 
then be considered closed unless eitbei' party v:ifhin fifteen (1.3) days after 
the conclusions of discxissions at this s {,0 > initiR,tes impartial binding 
arbitration proceedings as set forth in J'tcri 3 belov/. 

Stop 73- A r; party initiatiu;'; o.rbi / ration proceedings shall 
notify the Juhlic ivployiient t'elations (bvinission that they are entering 
into ArbitrrAion xu'occedings and that a list of arbitrators be snxjx'^lied as 
requested. If the City and tbe V^'A '77 cannni. agree to a satisfactory ar¬ 
bitrator within ten (lO) days after recoi]>i>of the list, the ConTnission shall 
he requested to select an arbiti'ator, "lu' rirbiitmtor shall hear the matter 
on the evidence and witliin noaning of the '.'rreemont, he shall render an 
award in witing within ten (IO) days after the concliision of the hearing 


and his decisinn sl^al 1 he final and bh ndional 1 parties 



■’ach of tha I'arti os ]‘cr('l-o shall horr t/'o cnvi oasa l/i,on and oxponsos oT 
tho moribcrs a,])pointc<l by it on its hohalf, ho oon'oonsation and oxnonsos of the 
Arbitrator and ai\y other expo;.nos <>f the oo.rd oT /Vr])itration shall he borne 
epnall 3 / by tlie hAl ,''77 th^ bity of Abneoon, 

3-3 bxtonsions and bodi ric.ations: oxi.c'nsi nnn in volvinp; vbo Grie¬ 

vance ^'^'rocodnro rtay be rintnall ayreod io by Ibo Ci iy and the corijnittoc, 

A.-TIC} G ■^ry-,;^ 7SG ‘I’ ll'd 

Tlio City and Tinployeos both rocor;m'’‘A'e tl'ot there slio-ll be do dis¬ 
crimination by reason of sex, creed, ro.cial oriyin, xsritl' rosr.ect to einploy- 
rnent, or op'>ortunities for iripTovoriont. oi Jobs, or ns a condition of einplo^onent* 
"ibe City furt^'er a,yrees that it ivG 11 not -iivtorforo iA tb nor discriminate 
ayaii^ist an omyloyee Tiocansc of ’’oiibers’ t * iT!, or Icyitinato activities on 
bchoAf of ^'A\ "77 1 nor t.GII ti e ‘lity en.coin'a.'p ’'ombersbip in any otlicr moinbership 
or vaiion to do anytliiny to interfere with, (be representation by tlie Majority 
Cepresentativc of "’’CA ,,77 the oxcl'tsive ">ar/;aininy agent of fMjployees, 

AAhCL';-h- iiii.T/hn;; y;A'.b, ■^hbC Ch.bi: 

Ibe Ci;y fdiall po^nnit tlio use of bullc(in boards, located in tlio 
’dice .bepai’tment bca-donartors, by -1'.A '77 the postinf^ notices con¬ 
cerning "'A bn.siness and activities* 

'Ibe City agrees, in accordance witli tlte State Statutes upon 
receipt of signed authorisation cards from the employees, to deduct from 
the employees wages tho amount of annual duos as prescribed hy T!A J'77, in 
equal installments hy—weelcly and to forxv'ard «aid amount to tho Areasurcr of 
Pi'A //77 on the first of each month* 

'[liis provision is open to adjustments ^/ith the City Treasurer as 
to i^olicy, or procedure. 
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Ai:T'l Cl.K 6- I'M' 


Tt is tlie rif';ht of tlic City to rlntotTnine tlic standards of service 
to l^e offered ty its employees; determine the standards of selection for em- 
ploATTient; direct its employees; take disciplinary action; maintain the effic¬ 
iency of it’s oT^erations, determine tlu' metliods, means and personnel hy which 
its oyjerations are to he conducted; detert’une content of job classifications, 
schedule hours; take necessary actions to carry out its mission to emerejencies; 
exercise complete control and doscretion over its orp^anizatlon and the technol¬ 
ogy of performin." its work, ] othiri'!; in this article shall alter or relieve the 
City of any of its ohiinations undertal;on iy tliis cement, 

A.tnCTdl 7 - VChlCK.\~ ’S MGr iS 

7-1 i 'lA Affiliation: lAirsuant to Cha])tor 303, luhlic l.aws of 19^8, the 

City afrrees that every Col iceman shall tie ri^ht freely, to or^ianize, join 
and support the CCA and its affiliates for the purpose of enpraginp in collective 
ne/Toti ations and other concerttul activi (3(ns rf)r mutual aid and protec tion. As 
a body exercising governmental power under the T,aws of the State of T'ew Jersey, 
the City undertakes and agrees that if shall not directly or indirectly dis— 
coura^^e or deprive or coerce any policeman in tlie employment of any rights 
conferred hy Cliaptor 305, or otlier T aws of i ew Jersey or the Constitution of 
Ticw Jersey and the CnitodStates; that it shall not discriminate any ])oliceman 
wi tli respect to hours, wa.aes, or any oilier ter;'i or condition of employment hy 
reason of his membership in the Cib\ or i ls affiliatos, or his participation in 
any of these activities, collective 7ie'otiaimons with the City, or liis iiistitu— 
tion of any /grievance coi'iplaint. or ]‘>roceodin/^ under this Agreement with respect 
to any terms or conditions of cmp.loyi’K'n t. 


7-2 Other ilinployinont: ’.omhers shall lie entitlen to engage in any law¬ 

ful activity and obtain any lawful worl; wiiilo ol'f duty, providing sanie does 
not conflict with his responsibilities as a 1olice Officer# 

7-3 ^leports or Charges /Vgainst ibtinoyee; Minployees shall be made aware of 

rei>orts or charges against them, they shall not be compelled to malce any verbal 
or \>rritten statement concerning (lie cbrr'p'S and they shall have the right to con¬ 
sult an attorney and/or the I’llX at no expense to the Oity of Ahsecon# In 
addition employees shall not he suspended nor suffer loss of )>enefits until 
after a deparbiental hearing, unless, 1 owev('r, bhe superior officer in charge 
considers the suspension of the employee an iTniiu'diate necessity for the safety of 
the public or the welfare of tine dopari.suent. In cases when the employee is sus¬ 
pended prior to a departmental liearing f’nc superior officer shall witliin tw^enty- 
four (24) hours siibmit a written repori. cxi'deining such action to the fhiof of 
police and Payor of the Cit^^ of Ahsecor# A copy of fhe report simll lie made avail¬ 
able to the employee or emp>loyoes involved u.non re(;nest, 

7-4 Hefeiise of an f fficer; 'vhen iPe doreiise o I' an officer is rorpiired due 

to circujIS tanco arising ont of tlu' revSponsi ^>i 1 i tios as an employee, o tlier tban 
disciplinary actions initiated b^' ilio <‘ity of Absocon, the necessary defense sliall 
be provided ns specified in ''hg • j. of the f ew Jersey Pjtato statutes# 

In addition tlie Pity s]:all provide a lisi. of o.t least five (b) attornies and 
the employee or group of eiiirloyeos shall be > ivee the opportunity to select one 
(1) attorncy for tbeir do feuse# 


AiiTTcr;'! 8 - 

All enployoos covorod ])y this Ao;roorH''nt shall roccive eleven (id) 
piid holidays per year as folloi/s: 

iTcw A'ears !>a'7 
has h i n t o n ’ s i i r ih f ^ ay 
Good Th'iday 
renorial i)ay 
Independence i'*oy 
labor Hay 
Veteran’s day 
•haiihs j vi ny i)ey 
’ Yi day a rtei' 'Ihaides yi vi ny 
Christeas 
Personal holiday 

'Pine off for h.olidays mist he suhnitted to the seryeant of the shift for 
approval forty~oiyht (^^8) hours in advance oP the day or days requested. 

If for some reason tlie request is not suhnitted forty—eight (A8) hours in ad¬ 
vance the sergeant nay, at his discretion, yra.nt the request, linployees may re¬ 
ceive jia^nent for holiday’s not talceii dnriny the calendar year because of De— 
parhnent responsibilities, ayeent s]5al] ho computed at the daily rate of pay 
oprilicable at tlie tine the holiday earned and paid prior to the end of 
Parch "il of tlie follovdny year, 'Pinie off Tor holidays shall not be rescheduled 
because of sickness unless a superior is notified prior to rnidni/dit of idion the 
tine off is to hveyin, 

'Pinie off for I'oliPIays may he aineroved in advance of v/hen they arc 
earned, hovG\'^er, if hccause of iea\’e of ahsonce, suspension, termination of em- 
plo^Tiient of any other reason it is Icnoni that the time off that has heen taken 
v'ill not be earned in the calendar yoe^r, roirduirs ont to the City of Absecon 
must be made, rciraluirsc.acnt T/ill bo ce'aputcd ap th.o dail 3 ’- rate tbc employee 
i/as paid during the time off. 
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If hv JifDe o '.' tJio rollov in,'': von. ‘ ^ to ,'^rant ror'^ostod 

tiino otf for tlio Iioliftays earner! tto oi-r ’'oa”t:) l.avo toon oxliarstei!, 

7'av”\e'nt stal! ')c i taoe for nnnRoo 'ml id.-'ye^, atn ii-.inri, every ef.rort oy t’ne 
seri^eant irust he narle to satisfy iJio e.yerh needs in cases of ci.ioryency 

prior to cal ]iny tlie oippl ovoe "'■aclc to ru'^r’: ' rw, ^ I'.oTiday (nine o tt, 

A ■■ ' AT ; V'^. ■' 


9—1 '1 iyi'bility: itip]o}'Oos slraj 1 io e.li.yitAe ['or ritteoTi (lt) vaention 

days tinrin,'^; t!'e first year of so'r'vico. ri'-o'. c'r, vacation i/ime nay not Ao taken 
un'iiJ nine (k) i'.'.ontljs oi sor\’'ice I'os teen eo^ii'leted, 

'liiployoes stall ke e]j[!;i.!Oe Itn" e-i-yteen (l8) vaxation days tlie cal¬ 
endar ^xar in idiich .five (i) yorirs oT ser' ice vn'll be completed, 

A.'ployecs sk.all ko eli^yl'Ac .for t^/enty-onc (21 ) vaca'.ion da;/?, tbo 
calendp-r year in ykieli ton (10) years of’ sort’-ico vi 11 !>o completed., 

'yployoes stall Ite olifinl?' f.)'- '-.'ov-t tonr (2t ) vacation days tke 
calendar year in *d*ich fifteen (l'”") '.-eo.rs .f service ■'v'il 1 be cor.rplc ted, ‘’or tlic 
purnose of tliis Agreonont, daeatd on '"i.'vs are do Fined ns days (yiven off vi th nay 
ttat p.re nomall sc! odn.led to !x v.>’oi’'.:e’. 


. A j-^proyal ; 'lie Al^iof o-F "o]ic<' s'f'n.i .! deterniine nken tt'ore is a con¬ 
flict of vacation yivin^" priority to i' nso oyoes wi th seniority. In addition 

every cfFort !>y the Clricf of ‘'oliee ?inr't ke nade to satisfy tf^e needs of the 
Derjarinent in cases of tieryencp' ■'n-ior to the O'rpl.oyee f)aclc to ^-rorlr 

from vacation time oAf^ 

Vacation r<v res ts nnst to srl'i'ittod to the Aliief of AoTico for ap¬ 


pro %"^al nay he -taken at an^^tiru^ nnrin'- 


.'the 'far /T'ov.iAed tiie Chief of 'nlice 


!\c.s yiven prior a'vprova,! , 



10-1 


Sick ’ envc: Sick l(' 0 .vc i ;’> (lo;rin«Ml i.o i.iocn nbsci’cc Xro:;? crr.jlo^Tncnt 
■hecaiisc of accidoo.t, illness, nr resi,ricin'l froit fkni.y hy a license'-) r.iiysician, 

A certificate Iron the attenf)!]!^ '['kysiciaTi is 7'onnirod as proof of illness al¬ 
ter throe (j) consocr.tive liays sio)c leave, 

itiployees s)'al]; he perneittm) sic): leave -i.o attend to a side neraher 
of their ioaedirato faiaily, however, ‘the side leave slmll not ho rorr;iitted. to 
extend into 'the next tour o-f the schcdnTccl sliift, 

10—2 Accui-ui 1 a t ion; inployoes covered hy this Apjrecmen-t shall he j^ranted 

sick leave as defined ahox^e, with pay, Tor not less than one (l) v/orkinp; day 
for each month> of service dnriny the ini tial year of emploxmiont and shall re- 
ceix’-e tT/elx^o (l2) v^or'^iny days sid' leave for oadi calendar year thereafter. 

If an onployeo reenires moro or only a ■ ortion of allov/ahle sick leave for 
any calendar year t)ie unused anount of sick leave shall accumulate from year to 
year and eaCi^ errplovee sliall he ontitlc<) io ihoir accEnnule tod sick leave with 
pay if and recuiirod. 

In cases of sex'-cre herchshir) as deteiriined hy t)io Oiief of T''olico, and 
x/ith the api^rox'^al of t’m layer, r:-n earned si cl,: i.oave ra'y T)e nr an ted, 

'Hie City sliall not reeuire any of its employees cox'ered hy this A— 
f;reenent, xd-io may he disabled as a result of emploxT^ent with tlie hity, to u- 
tilizo accrj.iulatod sick leave, 

10—3 n/vy Th'‘hf~ 1 ’"ihATKf; Upon an employees retirement, deatli, or honor— 
ahlc temiination of omploycent after 10 yeei's of service, said o^iiplox-ee sliall 
he connensa ted for accurralated sick leave covn-uted on 'the daily rate of pay for 
tl'e year imediately 'uv'ceediny said tcr'm.nation and shall receive a Cull dax's 
pay for eadi dexy of accumulated sick loaxe, .\ny employee is separated from sor— 
x’’ice for cause arising; from any disciplinary action slmll not be entitled to 
conpensation for accirxnlo/ted sick leave, t is fi'irtl cr agreed that an Ifiployee 
after corxpletir.p 1.9 yec.rs o.l serx'-lco m'.ay use nccui'nil a ted sick leax'-e for jjurposes 
of earl y r et i ror ^ent, 


' mmt ' 


10-4 PliriGral ^cave: >:,>loyoos rovGroi’i /’lis :\''*;rooncn<■/ shall ">0 entitled to 
a special leave of ahsenco v;i ih pay np io e riarcininn of three (’^) wnrhiny days 
in case of death villain the ininediato fa’n ly, 

'Hie term "jiviediate '''amily" s^vall i^iclnrle only father, mother, stej)— 
parent, fatj^er/notlier-in-lav, f:ranc1pnrents, sister, hrothcr, spouse, child or 
foster child of an employee and relatives residing in Ms honseliold, 

"l:;o Chiorf of Police sh<all he ’^’otifiod ]y,' the employee of the need for 
leave as soon as it is practical, /UMiiioiml leave, if repuired because of ex- 
tenuatinf; circunsi;ances, may he granted with pay hy the (Ihief of Police with 
th.G approval of tlio i a3’‘or* 


10—P Ityiur^^ Ticavo ; in jury leave shall lie yrantcd with, full pay to 

"emplo 3 ’‘oos'' temporarily disnhlod tlirou'ch iiypuy/- or illness as a result of and 
in the course of their respective cmplo 3 ir«ent, P^aid injury leave for temporary 


disahilitv si tail 


yoverned hy the Statutes the State of hew Jersey s.nd 


particularise the wor^anen’s compensation 


Stai.utns under Sliapter Ip of Title 34 


of the ''evised Statutes*. Said injury leave sliall extend for the time period as 


set fortli in said Statutes, 


Any amount of salary or i.^a^yes paid or paj'-ahle to "emplo;/ces" he cause 
of leave granted pursiTant to Artlicc 10 nhovo shall he reduced hy the 

amount of worlmien’s connonvSation award under S.haptor 13 af Title 34 of the Re¬ 
vised Statutes made for disahilit\^ l.'ccause of the same injury or illness requir¬ 
ing such leave. It is the intention of (ho 'MS ty’^ to supplement anj’’ temporary 
disability paxT’.ents 7-!ado under ivorlaien, * s co:’pensation to "enpj 03^003: so that 
said ’’cnployco" receives his full salaiy or wayo, Tlpon the cessation of pay— 
r;cnt of temporary’ disability of the ca:u*ier to (h.o ’'emplo3’'ec" the "City" 
supplonental pa\Tients will also cease thal t^e "omplo^^ee" v;il • ])c expected to 
1’ e turn to wo rh , 

10—6 ^ pave for "' cetinys; 'ihe r,Ml j y.-ited )o].eyates of ''A '77 that are 

e’'5plo3’'oc'’ hv the hit}’’, or their reprosc'itatives, sh.r.ll T.e p'ranted tit e off with pay 
for all rcyularl\’' se’ erhalcd mGetin'"s ol' the . ' ' 77 when such m.oetinys tape 


place at a. time liieji onplorcc'S involvo^' are schednierl to T'/-ork, i.o mor'e 

tJian oTiG (l) ompjoyoe at a tine i/il^ to r ivo’"! t/!""e oT'' , a,nd a redoest Tor ttc 
tii:ie oI rraa b be sin)’-ii11ed soven ttve 't \ ’’orra im a^'av-*ce, i n caaes oerier— 
r;ency tlic Cln'oT of -'olicc ’"lay d-niy i/io -ro^'K^rt il'o oT'', taaos of enorycac'" 

alia 11 to de ten lined ly’' the vtiicf o f ’olico. 

10“7 Ibctenftv '’ feme a o'" ^.taooc<^3; oT af/aonce vri t’loni: p.a;-' ’^lay be 

yrantod for a pcrior of iv> to but not OTTCoofin,'” nix (6) nontbs, ‘''o'/eaer, there 
shall not ho more th.an one er'ployoo on n.n extended leave of aboenco at the sane 
tine * 


10—8 ^Praininy and "Mnc ati onal V?ave: o-'’ the purpose of improving- profess¬ 

ional qualifications ea.ch employee cove-^'od ty ttis f.yroonent shall receive 
specialized or ada'anced lai; cnforcenent related traininy, 

Dates and titles of advanced trainin'"; coi'.rsos slmll ho nested as they 


bo CO \o ax’^ai la,b 1 e, 

hiployces shall ho selected -^o" 
requested, yiviny nrcioronce to the }ioSb 
selected h^' an on’'loyee i'',ust be '">’-■■0 fbo 
empl o3^oe is as s i yned, ),ipl oye os of a 1 X ]" 
course asslynne-’^t a crlender year nn.loss 
and/or tlie I'ayor. 


advanced traininy courses o.s they arc 
senior onnloyoe* :'oiievor, the course 
is ncla, ,/>d i.n tbo area of vorh the 
1 irn fed to no ns ore than onf* traininy 
oih.orn’iso apj-irovod h;'" tJie dhief of .Police 
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t-4 x’-orl. jno 


'or the o thin ■'‘.'■•r(?ev’.e'i I. over'V'i' s’rll Tto do P.r- a]] !io\!rs v;orI:ed 

in excess o" the F or 0 ''oiir scoodnl ee 1o-*v e-'d all h<>\:rr> ii*' excess of 

the tth or schccnleid day or" (he v;e'’’t ■ •c'e’; to ad id' the eorployce is assigned* 

A, ) : Aa.'rti!nG sjuill to lai.d e. ( t.M(^ rate of one a’^ul ore~1'ai r tt ’o tlie 


royalar rate of yay, 

) ; .vertir»c naA'^vients T/ill not to :’,-Ar'e mil ess a^'in'evofl hy t]\e Fhief 
of .olico or 'cynt';' hlnef, 

f.) (vertir'.e shall Ih' royor'tef i'" oT an onnr as rolloa/s: 

1 } css th/in ,"■ (JF. nn ‘> 0 .'.'''evt, 

^.) ,F I^rnirs or DOii'e: aa.y'.i-'Ta - ; ■» 1 jia vale t;/ rir 1 ti niyina tlio over— 
tii'.u' ’■•enortod hy one and rvee—'alt iho oalcnlated lioarly rate, 
f«) 'f!e honr’y’ r'^to s’al'i he eal<e’ln(,od Ay dlvir’iny ttie onmial salary, 
inclTidiny ionyo'oity, l>nt oxclndio'^ coUe^e al l = a-/ance, h^' 2190 hoars, 

', ) amunt overti'-u' yayon'iin shn n ; (x !>ai(l in the noe^ rn^riod follow— 
iny t,he nay r>eriod i/;e oi-ertiwe ■<,'Os ^'nless oi/'er\vnsc renrosteal hy the 

ovrolovGO in T'.'ritiny on a '‘xnrr' '>'<'oa''i dcd '■ iho t;’’ FI orh/f ft rii ster, 

A) 'll ei'n'S o\'eos eo^'ere'^ 'Fis '''rnoT^e^’! t os'e olif'jFlo for oa'^ertiioe 
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